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■ ADDENDUM:  The additional transcript fee is $10.00 as shown in the Transcript and Diploma Release section 
below. 
 
TRANSCRIPT AND DIPLOMA RELEASE  

Requests for transcripts must be submitted to the Office of the Registrar via the school electronic transcript 
service provider. Student records may be released only to the student or his/her designee as directed by the Family 

Educational Rights and Privacy Act of 1974. Students will receive one free transcript at the time of graduation 
with their diploma. Additional transcripts are $10.00 per copy. 

Pursuant to Florida law, any student enrolled at or seeking an official transcript from a Florida campus will not be 
eligible to receive an official transcript if the student is determined to be in default in making legally required payments 
on any student loan made or guaranteed by the State of Florida or its agencies (such as the Florida Office of Student 
Financial Assistance (“OFSA”)), including any OFSA scholarship loan, student loan, or guaranteed loan. Any such 
student may not receive an official transcript until the loan is paid in full or the default status has been removed. 

Altierus is working with Parchment to provide electronic delivery of official transcripts to students. Students can 
request their transcript by going to https://www.altierus.edu/alumni or by contacting the Registrar office for assistance. 

Transcripts will be delivered electronically to the student’s destination of choice if: 
 Student has a record in the current student information system 
 Student is current with their financial obligation to the campus, and student owes the campus an outstanding 

balance of $1,500 or less 
Upon graduation, all students who are current with their financial obligation to the campus will receive their 

diploma. 
Note: Students who have outstanding balances above $1,500 may receive an unofficial copy of their transcript. 
 
*Effective April 1, 2018 
 
 
■ ADDENDUM:  The following language was updated in the catalog and is effective on March 1, 2018: 

Academic Counseling and Readiness  
 

Incoming prospective students, prior to enrollment, must provide evidence demonstrating their level of academic 
readiness as demonstrated by a high school diploma or recognized equivalent. Prior to course registration, 
prospective students must also provide evidence demonstrating their level of academic readiness as described 
below. If evidence cannot be provided by meeting the benchmarks below, the student must take the required 
assessment.   
 

Acceptable measures of academic readiness that do not require counseling or remediation include:  
 Recent high school academic performance: A high school cumulative grade point average (GPA) of 

2.6 or higher on a 4 point scale (80% or higher on a numeric scale), with a date of high school 
graduation 4 years or less prior to the date of admission.  High school seniors who have not yet 
graduated may use cumulative GPA at the end of 7 high school semesters.  

 Prior postsecondary performance:  An English Composition or writing-intensive general education 
course with a grade of C or higher, taken from a nationally or regionally accredited postsecondary 
institution, which suggests readiness level for reading and writing, and College Algebra with the same 
criteria, which suggests readiness level for mathematics.  Developmental courses (generally noted as 
remedial or pre-college on a transcript and not calculated into a college GPA) do not qualify. Review 
and approval of previous college experience to be completed by office of the Registrar. 

 Recent standardized test scores: Test scores at or above the thresholds below on tests administered 
4 years or less prior to the date of admission: 
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Assessment Method Composition Math 
SAT Scores 

(Completed before 3/16) 
460 460 

SAT Scores 
(Completed after 3/16) 

Reading—25 
Writing—27 

Evidence—520 
500 

PSAT Scores 
(taken prior to December of 2014) 

Reading—46 
Writing—46 

Total CR+W—92 
46 

PSAT Scores 
(taken after January of 2015) 

Reading—46 
Writing—46 

Total CR+W—92 
52 

ACT Scores 
Reading—18 
Writing—22 

22 

MRT Scores 70% 70% 
External Institution 

ACCUPLACER (1st Generation) 
80+Sentence Skills 

76+Reading 
74 Elementary Algebra 

ACCUPLACER (Next Generation) 
263+Reading 
263 + Writing 

263+ Arithmetic 

Compass 
85+ Reading 
74+ Writing 

50+Math 

 
 

If evidence of Academic Readiness cannot be provided as described above, the student must take the required 
assessment. For diploma students, the MyReadinessTest, a non-proctored, web-based assessment of fundamental 
math, reading, and writing skills must be taken.  For Degree students, including Nursing and Surgical Technology 
students, ACCUPLACER, a proctored, nationally-normed web-based assessment of fundamental math, reading, and 
writing skills must be taken. 
 
Academic Readiness for Nursing and Surgical Technology Programs  

All Nursing and Surgical Technology Programs require administration of Test of Essential Academic Skills 
(TEAS). The TEAS is an entrance exam intended to predict the success of students in nursing and Surgical 
Technology programs.  Documentation that a nursing associate degree or surgical technology student has met the 
applicable requirements above must be retained and present in the student’s file prior to enrollment. 
 
Nursing, Associate in Science Degree  

Applicants must achieve a composite score of 66 or higher on the TEAS to be considered for entrance to the 
Associate Degree Nursing Program.  

 If first time test taker fails (below 75%), must wait 7 days to retest.  
 If second time test taker fails (below 75%), must wait 90 days to retest.  
 If third time test taker fails again, must wait a year to retest. 

 
Surgical Technology, Associate in Science Degree  

Applicants must achieve a composite score of 60 or higher on the TEAS to be considered for entrance to the 
Associate Degree Nursing Program.  

 If first time test taker fails (below 75%), must wait 7 days to retest.  
 If second time test taker fails (below 75%), must wait 90 days to retest.  
 If third time test taker fails again, must wait a year to retest. 

 
Academic Readiness Interventions 

Diploma students scoring below 70% on the MyReadinessTest (MRT) must meet with an advisor who will place 
students in the specific intervention based on program of study and modality, prior to enrollment.  
Degree students scoring below 263 in reading, writing, and arithmetic must meet with an advisor to discuss the 
required academic support course(s). 
 
 
 
 



Altierus Career Education – Southfield 
2017-2019 Catalog, Volume I, Version II 

Addendum Effective 03/19/2018 
 

 3

Online Readiness  
Prospective students are required to complete an Online Readiness Assessment (ORA) prior to enrollment.  

Students who score below 40 points on the Online Readiness Assessment (ORA) will be required to meet with an 
advisor to discuss his/her scores. 
 
Retaking Assessments 

All incoming applicants with the exception of Nursing Associate Degree and Surgical Technology programs are 
not permitted to retake an assessment for six months from the date of the initial assessment, unless approved by an 
academic advisor due to extenuating circumstances (e.g., compromised assessment environment).  

All incoming Nursing Associate Degree and Surgical Technology program applicants who do not achieve the 
minimum required score on the assessment must refer to the program handbook for details on retesting.  

Re-entering students will not be required to retake the academic readiness assessment if all required benchmark 
evidence, exam results, and advising and remediation documentation are in the student’s permanent academic file 
and recorded in the system of record as per the above criteria.  
 
 
■ ADDENDUM:  The Retaking Failed Coursework section below was updated in the catalog and is effective on 
March 1, 2018: 

Retaking Failed Coursework 
Students must repeat all failed courses that are required for graduation from the program. Students in diploma 
programs may not exceed three attempts of courses.  Students in degree programs must request permission to 
repeat a course after the second attempt to pass. Each attempt counts in the calculation of the students’ rate of 
progress and maximum time frame. All repeated coursework will appear on the student’s transcript, but only the 
highest grade earned will be included in the calculation of their cumulative grade point average. If a student doesn’t 
pass a course after three attempts in a diploma program or if a course retake request is denied for a required course 
in a degree program, the student will be dismissed due to their inability to meet the program requirements for 
graduation.  
 
Veterans Affairs (VA) students are not eligible for VA funding for repeating passed coursework. 
 
 
■ ADDENDUM:  The Academic Forgiveness language below was added to the catalog and is effective on March 1, 
2018: 

Academic Forgiveness 
Academic Forgiveness offers a fresh start to students who have been separated from the college for a period of at 
least one (1) year and who wish to re-enroll. The student can re-enroll into the same or a different program. The 
student’s grade point average begins with the new matriculation date; however, the former record will remain on the 
transcript. The student will retain the credits for any course(s) in which a grade of C or better was earned. This offer is 
only available once throughout the students’ academic career with Zenith. Please refer to the student re-entry and the 
Administration of VA Benefits policy.  Any academic forgiveness does not alter the student’s CGPA or affect MTF for 
purposes of Title IV SAP assessments and Title IV SAP. 
 
 
■ ADDENDUM:  The underlined language below was added to the Transcript and Diploma Release section and is 
effective on April 1, 2018: 
 

TRANSCRIPT AND DIPLOMA RELEASE 
Requests for transcripts must be submitted to the Office of the Registrar via the school electronic transcript 

service provider. Student records may be released only to the student or his/her designee as directed by the Family 
Educational Rights and Privacy Act of 1974. Students will receive one free transcript at the time of graduation with 
their diploma. Additional transcripts are $7.50 per copy. 

Altierus is working with Parchment to provide electronic delivery of official transcripts to students. Students can 
request their transcript by going to https://www.altierus.edu/alumni or by contacting the Registrar office for assistance. 
Transcripts will be delivered electronically to the student’s destination of choice if: 

 Student has a record in the current student information system   
 Student is current with their financial obligation to the campus, and student owes the campus an outstanding 

balance of $1,500 or less 
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Upon graduation, all students who are current with their financial obligation to the campus will receive their 
diploma.  
Note: Students who have outstanding balances above $1,500 may receive an unofficial copy of their transcript. 
 
■ ADDENDUM: The school is no longer accepting new enrollments in the programs listed below.  
 

PROGRAMS OFFERED 
 

Program Credential
Dental Assistant* Diploma 
Heating, Ventilation and Air Conditioning*  Diploma 
Massage Therapy*  Diploma 
Massage Therapy* (blended junior) Diploma 
Medical Administrative Assistant* Diploma 
Medical Assistant* Diploma 
Medical Billing and Coding* (blended) Diploma 
Patient Care Technician* Diploma 
Pharmacy Technician* (blended Jr.) Diploma 
Practical Nursing* (54 credits) Diploma 
Practical Nursing* (92 credits) Diploma 

*Enrollments are no longer accepted in this program  
 
■ ADDENDUM: The modular calendars have been updated as follows: 
 

 

DIY/Jr. Blended and All Shifts
Dental Assistant 

Heating, Ventilation and Air Conditioning 
Massage Therapy 

Medical Administrative Assistant 
Medical Assistant 

Patient Care Technician 
2017 – 2018  

Start Dates End Dates
11/6/2017 12/1/2017 
12/4/2017 1/5/2018 
1/8/2018 2/2/2018 
2/5/2018 3/2/2018 
3/5/2018 3/30/2018 
4/9/2018 5/4/2018 
5/7/2018 6/1/2018 
6/4/2018 6/29/2018 
7/9/2018 8/3/2018 
8/6/2018 8/31/2018 
9/4/2018 9/28/2018 

10/8/2018 11/2/2018 
11/5/2018 11/30/2018 
12/3/2018 1/4/2019 

 

DIY/Jr. Blended and All Shift 
Student Holiday/Breaks 

2017 - 2018 
Holiday/Student 

Breaks 
Start Dates End Dates 

Thanksgiving Holiday 11/23/2017 11/26/2017 
Christmas & New Year 

Holidays 
12/23/2017 1/1/2018 

Martin Luther King Day 1/13/2018 1/15/2018 
Presidents Day 2/17/2018 2/19/2018 
Student Break 3/31/2018 4/8/2018 
Memorial Day 5/26/2018 5/28/2018 
Student Break 6/30/2018 7/8/2018 

Labor Day 9/1/2018 9/3/2018 
Student Break 9/29/2018 10/7/2018 

Thanksgiving Holiday 11/22/2018 11/25/2018 
Christmas & New Year 

Holidays 
12/22/2018 1/1/2019 
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Full Blended Shifts 
Medical Billing and Coding 

Pharmacy Technician 
2017 – 2018  

Start Dates End Dates
10/9/2017 11/5/2017 
11/6/2017 12/3/2017 
12/4/2017 1/7/2018 
1/8/2018 2/4/2018 
2/5/2018 3/4/2018 
3/5/2018 4/1/2018 
4/9/2018 5/6/2018 
5/7/2018 6/3/2018 
6/4/2018 7/1/2018 
7/9/2018 8/5/2018 
8/6/2018 9/2/2018 
9/4/2018 9/30/2018 

10/8/2018 11/4/2018 
11/5/2018 12/2/2018 
12/3/2018 1/6/2019 

 

Full Blended 
Student Holiday/Breaks 

2017 - 2018 
Holiday/Student 

Breaks 
Start Dates End Dates 

Thanksgiving Holiday 11/23/2017 11/24/2017 
Christmas & New Year 

Holidays 
12/25/2017 1/1/2018 

Martin Luther King Day 1/15/2018 1/15/2018 
Presidents Day 2/19/2018 2/19/2018 
Memorial Day 5/28/2018 5/28/2018 
Student Break 7/2/2018 7/8/2018 

Labor Day 9/3/2018 9/3/2018 
Student Break 10/1/2018 10/7/2018 

Thanksgiving Holiday 11/22/2018 11/23/2018 
Christmas & New Year 

Holidays 
12/24/2018 1/1/2019 

 
Practical Nursing 

AM & PM Schedule 
2017 - 2019 

Start Date End Date 
1/9/2017 4/2/2017 
4/10/2017 7/2/2017 
7/10/2017 9/30/2017 
10/9/2017 1/7/2018 
1/8/2018 4/1/2018 
4/9/2018 7/1/2018 
7/9/2018 9/30/2018 
10/8/2018 1/6/2019 

Practical Nursing 
AM & PM Holidays/Student Breaks 

2017 - 2019 
Holidays/Student Breaks Start Date End Date

Martin Luther King Day 1/16/2017 1/16/2017 
President’s Day 2/20/2017 2/20/2017 
Memorial Day 5/29/2017 5/29/2017 

Labor Day 9/4/2017 9/4/2017 
Thanksgiving Holiday 11/23/2017 11/24/2017 

Christmas & New Year 
Holidays  

12/23/17 1/1/2018 

Martin Luther King Day 1/15/2018 1/15/2018 
Presidents Day 2/19/2018 2/19/2018 
Memorial Day 5/28/2018 5/28/2018 
Student Break 7/2/2018 7/8/2018 

Labor Day 9/3/2018 9/3/2018 
Student Break 10/1/2018 10/7/2018 

Thanksgiving Holiday 11/22/2018 11/23/2018 
Christmas & New Year 

Holidays 
12/24/2018 1/1/2019 

 
■ ADDENDUM:  The following updates have been made to the website links: 
 

Old New
www.Altierus.org  www.Altierus.edu 
www.AltierusCares.org www.AltierusCares.com  

 
 

ADDENDUM UPDATES AFTER THIS POINT ARE FROM OCTOBER 9, 2017 
 
■ ADDENDUM: The SAP policy has been updated as follows: 
 
STANDARDS OF SATISFACTORY AND ACADEMIC PROGRESS (SAP/AP) 
Students must maintain Satisfactory Academic Progress (SAP) and adequate academic progress (AP) in order to 
remain eligible as regularly enrolled students and to continue receiving federal financial assistance. The accreditor, 
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federal, and state regulations require that all students progress at a reasonable rate toward the completion of their 
academic program. Satisfactory and adequate academic progress is measured by: 

 The student's cumulative grade point average (CGPA) 
 The student's rate of progress toward completion (ROP) 
 The maximum time frame (MTF) allowed to complete the academic program (150% for all programs). 

Evaluation Periods for SAP/AP 
Satisfactory academic progress is measured for all students at the end of each payment period.  Academic progress 
is measured for all diploma students every eight weeks.  
SAP and AP are evaluated as outlined in the tables below. All students with a cumulative grade point average 
(CGPA) and/or rate of progress (ROP) below the required academic progress standards as stated in the school’s 
catalog will move into SAP or AP NOT MET status. Students not meeting SAP or AP will be issued a SAP or AP Not 
Met letter and be advised that unless they improve their CGPA and/or rate of progress toward completion, they may 
be withdrawn from their program and potentially lose eligibility for federal financial aid.  An academic appeal will be 
required for those students whose academic progress is not met. 

Academic Guidance 
A non-SAP status identifying students with a CGPA of a 2.5 to 2.0 and providing a student with information or 
guidance that can lead to improvement of the student’s Cumulative Grade Point Average (CGPA) and Rate of 
Progress (ROP) toward program completion, including informing that failure to improve may result in unsatisfactory 
academic progress, a dismissal from the program and potential loss of Financial Aid (FA) eligibility. Students will 
receive notification of their status after final grades post and will be contacted by the students’ academic team to 
discuss appropriate Academic Guidance.  In addition, diploma students who have a CGPA below a 2.0 at the end of 
modules 1, 3, and 7 will receive the notification and will be placed on an Academic Plan. 

Financial Aid Warning 
The Campus Director or Academic Dean (or designee) must provide the written notice of FA Warning status to all 
degree students who earn a (CGPA) of 2.5 or below while attempting their first 16 credits. Note that students can only 
remain in FA Warning for one term.  

 Students must receive the notification by the first day of the term;  
 Must be advised within seven (7) calendar days (excluding Holidays) after the term start; and 
 Student will complete the Academic Advising Questionnaire 

Academic Probation 
For diploma students, at the end of each Academic Progress evaluation period the student’s AP status is calculated.  
Academic Progress Not Met is assigned to a student who falls below the required academic progress standards 
(CGPA, ROP, or MTF) for the program. Students will be notified with an AP NOT MET letter indicating that they will 
be placed on an academic plan and will be withdrawn unless they successfully appeal by written request within five 
(5) calendar days after the notification in accordance with the Academic Appeals Policy. If the appeal is accepted the 
student is placed on Academic Probation and is put on an Academic Plan to exceed 3 mods or 3 terms. 

Financial Aid Probation 
At the end of each term following a SAP evaluation, students with a SAP NOT MET according to the academic 
progress standards stated in this catalog, will be notified with a SAP NOT MET letter indicating that they will be 
withdrawn unless they successfully appeal by written request within five (5) calendar days after the notification in 
accordance with the Academic Appeals Policy. If the appeal is accepted the student is placed on Financial Aid 
Probation and is put on an Academic Plan not to exceed 3 mods or 3 terms.  

Notification of Financial Aid Probation 
FA Probation is the term for which the student’s appeal has been accepted and progress is monitored under an 
Academic Plan. During the period of FA probation students will continue to be eligible for financial aid. While on FA 
probation, unless students improve their CGPA and /or rate of progress toward completion, in accordance with their 
Academic Plan, they will be withdrawn from their program and become ineligible for further financial aid. All students 
on FA probation must be placed on an Academic Plan. A student will remain on FA probation as long as he or she is 
meeting the requirements of his or her Academic Plan when evaluated at the end of each evaluation period on the 
Plan which is not to exceed 3 mods or 3 terms. 
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Academic Plan 
Students on AP Probation, FA Probation or students in a modular program during non-SAP/AP modules with a CGPA 
of below a 2.0 must agree to the requirements of an Academic Plan if he/she can meet the CGPA/ROP standards as 
outlined in the catalog within 3 mods/terms. If not, the student shall be dismissed from the institution.  Each student 
shall receive a copy of his or her Plan. A copy of each student’s Plan shall be kept in the student’s permanent 
academic file. 
The Plan may extend over one (1) or multiple terms not to exceed 3 mods/terms. At the end of the first evaluation 
period on the Plan, the student will meet with the Academic Dean (or designee) for an evaluation of progress of the 
plan’s requirements. If on a single-term plan and the student has met the requirement(s) of the plan, the student must 
be in SAP Met status, and the student’s Plan shall be considered fulfilled and closed. If on a multi-term plan and the 
student has met the requirement(s) of the first evaluation period, then new requirements will be set and the student 
will be placed manually into (S)AP Meeting Plan Status and will adhere to the subsequent term requirements of the 
Plan. 
If at the end of any SAP or AP evaluation period on the Plan the student does not meet the plan’s requirement(s), the 
student will receive a dismissal letter and will be dismissed from the program. Additionally, a student is deemed to 
have not met the plan’s requirements by earning a failing grade (“F”) in any course while on the 
Plan. 
Students who have violated their AP Probation or FA Probation and have been dismissed from a program are not 
eligible for readmission to that program if they have exceeded, or may exceed, the maximum time frame of 
completion until they re-establish appropriate Satisfactory Academic Progress standing. 

Evaluation of Progress 
At the end of each evaluation period encompassed by the Plan, the student will meet with the Campus Director or 
Academic Dean (or designee) for an evaluation of progress of the plan’s requirements. Determination of the student’s 
success at meeting the Plans requirement(s) must be completed no later than the first (1st) calendar day of the 
module or term. 

SAP Met Status 
If the student has met the requirements of a one-term plan, the student must be in SAP MET status and the student's 
Academic Plan shall be considered fulfilled and closed. The student will be provided with a Return to Academic Good 
Standing Letter. 
The Campus Director or Academic Dean (or designee) must provide a written notice of Return to Academic 
Good Standing status. The following timelines apply for all students placed on SAP Met status: 

 For degree programs with an Add/Drop period: 
o Students must receive the notification by the first day of the term; and 
o Must complete the Evaluation of Progress form within fourteen (14) calendar days after the 

notification. 
NOTE: For terms without a break week, students must receive the notification within seven (7) calendar days 
after the term start and must complete the Evaluation of Progress form within twenty-one (21) calendar days 
after the notification. 

 For diploma programs: 
o Students must receive the notification by the third (3) business day of the subsequent module; and 
o Must complete the Evaluation of Progress form within seven (7) calendar days after the notification. 

AP/SAP Not Met Status and/or Dismissal 
If on a multi-term plan, it is likely the student will remain AP or SAP NOT MET for the second (and ensuing) 
evaluation periods. At the end of each evaluation period, the student will be notified, evaluated for progress, and if the 
Plan requirements are met, will be manually assigned (S)AP Meeting Plan status and continue on the Plan. New 
requirements for the second (or ensuing) evaluation period will be defined using the Evaluation of Progress form. 
The Campus Director or Academic Dean (or designee) must provide a written notice of SAP NOT MET status. 
The following timelines apply for all students placed on SAP NOT MET status: 

 For degree programs with an Add/Drop period: 
o Students must receive the notification by the first day of the term; and 
o Must complete the Evaluation of Progress form within fourteen (14) calendar days after the 

notification. 
NOTE: For terms without a break week, students must receive the notification within seven (7) calendar days 
after the term start and must complete the Evaluation of Progress form within twenty-one (21) calendar days 
after the notification. 

 For modular programs: 



Altierus Career Education – Southfield 
2017-2019 Catalog, Volume I, Version II 

Addendum Effective 03/19/2018 
 

 8

o Students must receive the notification by the third (3) business day of the subsequent module; and 
o Must complete the Evaluation of Progress form within seven (7) calendar days after the notification. 

If the student does not meet the Plan's requirements at the end of an evaluation period, the student will be dismissed 
from the program. If the student has not met the benchmark, the student must be dropped with the correct DOD (no 
later than second calendar day of module or term). The student must be notified of dismissal no later than the second 
calendar day of module or term. 
NOTE: If the student has make-up work, and the campus is willing to accept it, it must be completed within 
four (4) calendar days of grades being entered (as long as this doesn't extend beyond ten (10) calendar days 
after mod- or term-end), or the student must be dropped with the correct DOD. 

SAP Re-Entry 
Students who have violated FA Probation and have been dismissed shall not be readmitted if they cannot complete 
the program within the maximum time frame or re-establish appropriate Satisfactory and Academic Progress 
(SAP/AP) standing. 

Satisfactory Academic Progress (SAP) Violation Appeals  
SAP appeals must be submitted by the: 

 Eighth calendar day of the subsequent module for Diploma programs and 
 Sixth calendar day of the subsequent term (by the fourteenth calendar day if there is no break week) for 

Degree programs. 
A SAP appeal may be granted if the student is able to complete the program within the maximum time frame allowed 
and with the required minimum cumulative grade point average (CGPA). The student must also demonstrate that the 
failure to maintain the required CGPA or rate of progress (ROP) was caused by: 

 Death of a family member 
 Illness or injury suffered by the student or 
 Special circumstances which are not likely to recur. 

If the SAP appeal is approved, the student must agree to meet the requirements of an Academic Plan and the 
student will be placed on FA probation.  
 
 
■ ADDENDUM:  The SAP tables have been updated for all programs as follows:  
 

48 Quarter Credit Hour Program. 
Total credits that may be attempted: 

72(150% of 48). 
Total 

Credits 
Attempted 

Academic 
Progress 
Not Met if 
CGPA is 

below 

Academic 
Progress 
Not Met if 
Rate of 

Progress 
is Below 

SAP Not 
met if 

CGPA is 
below 

SAP Not 
Met if Rate 

of 
Progress 
is Below 

12-17 2.0 66.67% N/A N/A 
24-29 2.0 66.67% N/A N/A 
30-35 N/A N/A 2.0 0.667 
36-41 2.0 66.67% N/A N/A 
48-72 N/A N/A 2.0 0.667 

 

52 Quarter Credit Hour Program. 
Total credits that may be attempted: 

78 (150% of 52) 
Total 

Credits 
Attempted

Academic 
Progress 
Not Met if 
CGPA is 

below 

Academic 
Progress 
Not Met if 
Rate of 

Progress 
is Below 

SAP Not 
met if 

CGPA is 
below 

SAP Not 
Met if Rate 

of 
Progress 
is Below 

12-20 2.0 66.67% N/A N/A 
27-32 2.0 66.67% N/A N/A 
33-38 N/A N/A 2.0 66.67% 
45-50 2.0 66.67% N/A N/A 
52-78 N/A N/A 2.0 66.67% 
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54 Quarter Credit Hour Program. 
Massage Therapy & Practical Nursing 
Total credits that may be attempted: 

81 (150% of 54). 
Total 

Credits 
Attempted 

Academic 
Progress 
Not Met if 
CGPA is 

below 

Academic 
Progress 
Not Met if 
Rate of 

Progress is 
Below 

SAP Not 
met if 

CGPA is 
below 

SAP Not Met 
if Rate of 

Progress is 
Below 

12-17 2.0 66.67% N/A N/A 
24-29 2.0 66.67% N/A N/A 
30-35 N/A N/A 2.0 66.67% 
36-41 2.0 66.67% N/A N/A 
48-53 2.0 66.67% N/A N/A 
54-81 N/A N/A 2.0 66.67% 

 

55 Quarter Credit Hour Program. 
Total credits that may be attempted: 

82.5 (150% of 55). 
Total 

Credits 
Attempted

Academic 
Progress 
Not Met if 
CGPA is 

below 

Academic 
Progress Not 
Met if Rate of 
Progress is 

Below 

SAP Not 
met if 

CGPA is 
below 

SAP Not Met 
if Rate of 

Progress is 
Below 

12-18 2.0 66.67% N/A N/A 
25-30 2.0 66.67% N/A N/A 
31-36 N/A N/A 2.0 66.67% 
37-42 2.0 66.67% N/A N/A 
49-54 2.0 66.67% N/A N/A 

55-82.5 N/A N/A 2.0 66.67% 

 

 

56 Quarter Credit Hour Program. 
Total credits that may be attempted: 

84 (150% of 56). 

Total 
Credits 

Attempted 

Academic 
Progress 
Not Met if 
CGPA is 

below 

Academic 
Progress Not 
Met if Rate of 
Progress is 

Below 

SAP Not 
met if 

CGPA is 
below 

SAP Not 
Met if Rate 

of 
Progress 
is Below 

12-17 2.0 66.67% N/A N/A 
24-29 2.0 66.67% N/A N/A 
30-35 N/A N/A 2.0 66.67% 
36-41 2.0 66.67% N/A N/A 
48-53 2.0 66.67% N/A N/A 
56-84 N/A N/A 2.0 66.67% 

60 Quarter Credit Hour Program. 
Total credits that may be attempted: 

90 (150% of 60). 
Total 

Credits 
Attempted

Academic 
Progress 
Not Met if 
CGPA is 

below 

Academic 
Progress 
Not Met if 
Rate of 

Progress 
is Below 

SAP Not 
met if 

CGPA is 
below 

SAP Not 
Met if Rate 

of 
Progress 
is Below 

12-17 2.0 66.67% N/A N/A 
24-29 2.0 66.67% N/A N/A 
30-35 N/A N/A 2.0 66.67% 
36-41 2.0 66.67% N/A N/A 
48-53 2.0 66.67% N/A N/A 
54-90 N/A N/A 2.0 66.67% 

 
 
■ ADDENDUM: The pre-requisite of ACR 1010 was added to the course below for the HVAC program: 
 
ACR 1110 Fuel Heating Systems 6 Credit Hours 
This course of instruction will cover combustion and various hydrocarbon fuels. Appliance heaters and warm air 
furnaces will be covered. Operation of controls, testing and servicing equipment, installation and operation are also 
covered. Fuel heating system diagnosis and wiring diagrams are explored. Structured lab projects allow students to 
learn industry-approved diagnostics, service and repair procedures. Out-of-class activities will be assigned and 
assessed as part of this module. Prerequisite: ACR 1010 Lecture Hours: 40 Lab Hours: 40  
 
 
■ ADDENDUM:  The following language has been added to the Massage Therapy Blended Junior format program 
outline on page 47 of the catalog. 
 

Note: For purposes of calculating financial aid, this program is treated as a Clock Hour program. All applicants 
for the Massage Therapy program will be required to undergo a background check. The Michigan Massage Therapy 
Board requires all Massage Therapy graduates to pass the following examination along with the successful 
completion of a Michigan State Board of Massage approved education program prior to submission of an initial 
application for licensure in the state of Michigan: Massage and Bodywork Licensing Examination by the Federation of 
State Massage Therapy Boards (FSMTB). Graduate must first receive certification from MBLEx to obtain a massage 
therapy credential from the Michigan state board. 
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■ ADDENDUM:  The following table has been updated to the catalog: 
 

ECMC Group
Directors Officers 
Jeremy Wheaton Jeremy Wheaton, President and CEO  
John F. DePodesta, Chair Greg Van Guilder, Chief Financial Officer and Treasurer 
Gary M. Cook Dan Fisher, General Counsel and Corporate Secretary 
Julia Gouw   
I. King Jordan   
James V. McKeon   
Jack O’Connell   
Roberta Cooper Ramo  
Maurice M. Salter  
James E. Murray (Emeritus Dir.)  
Robert A. Stein (Emeritus Dir.)  

Zenith Education Group
Directors Officers 
Jeremy Wheaton Jeremy Wheaton, Interim President and CEO 
John F. DePodesta, Chair Jim Gilbertson, Chief Financial Officer 
Gary M. Cook Dan Fisher, Secretary 
Julia Gouw Mary Ostrye, SVP and Provost  
I. King Jordan   
James V. McKeon   
Jack O’Connell   
Roberta Cooper Ramo  
Maurice M. Salter  
James E. Murray (Emeritus Dir.)  
Robert A. Stein (Emeritus Dir.)  

 
 
 
 
 


